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GOVERNMENT OF ASSAM
OFFICE OF THE DISTRICT COMMISSIONER DIMA HASAO HAFLONG.
eCF No.152246/EMRS/2026-27/ Dated as per e-signed.

To

The District Information & Public Relation Officer,
Haflong.

Sub: - Regarding advertisement of 1 (one) post each of Guest Teacher (Science), Guest Teacher
(English) and Hostel Warden (Girls) for EMRS, Ardaopur, Dima Hasao.

Ref: - No. DTA/EMRS/RR/2021-22/99/1175-78 Dated. 01/07/2026
Madam,

Enclosed herewith is a letter received from the Office of the Directorate of Tribal Affairs
(Plain) and Member Secretary, ASLEMRS Society, Guwahati, Assam, regarding the engagement of
Guest Teachers (Science and English) and Hostel Warden (Girls), for Eklavya Model Residential
School (EMRS), Ardaopur, Dima Hasao.

In this connection, you are requested to publish the enclosed advertisement in the local
newspapers and other appropriate media for wide publicity for engagement on a contractual basis to
the following posts:

1. Guest Teacher (Science) — 1 (one) post (Graduate in B.Sc. with B.Ed. Degree).
2. Guest Teacher (English) — 1 (one) post (Graduate in B.A. with English and B.Ed. Degree).
3. Hostel Warden (Girls) — 1 (one) post (Graduate in any discipline).

The advertisement may kindly be published at the earliest to facilitate the recruitment process
in accordance with the reference cited above. The Walk-in Interview for the above-mentioned posts
is scheduled to be held on 15.07.2026 in the Office of the District Commissioner, Dima Hasao,
Haflong.

This is for your information and necessary action.

. Digitally signed by
Enclosed: - As mentioned above. Gayatri Devidas Hyalinge

Date: 07-07-2026
15:34:55

District Commissioner,
Dima Hasao, Haflong.

Memo.No. eCF No.152246/EMRS/2025-26/ Dated as per e-signed.
Copy to:
1. The Principal Secretary, NCHAC, for favour of information and necessary action.
2. The Joint Secretary (Education), NCHAC, for information and necessary action.
3. The Inspector of Schools, Dima Hasao, Haflong, for information and necessary action.
4. The District Manager, DITEC, Haflong for information. He is requested to upload the

advertisement in District Website.

e-signed.
District Commissioner,
Dima Hasao, Haflong.
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To,

The Nodal Officer,
All State EMRS Societies

Subject: Guidelines for engaging guest teachers against vacancies — reg.
Sir / Madam,

NESTS is in the process of notifying for the second phase of recruitment. Appointing regular
teachers may need additional time. However, by considering the re-opening of EMRSs after
summer vacation, it is approved by the Competent Authority to engage guest teachers against
the vacant posts to ensure that academic activities are not affected in all EMRSs. In order to
improve the quality of teaching learning process, it is very essential to engage guest teachers,
only up to 315t March 2026 or till the appointment of regular teachers whichever is earlier. Hence,
the need for circulating guidelines to engage guest teachers is felt. It is requested to follow the
guidelines given below to engage qualitative and experienced candidates as guest teachers.

« Full time guest teachers may be engaged instead of engaging only for selected periods per
week.

e Guest teachers have to perform academic activities like remedial, assessment, supervised
study etc. in addition to regular classroom teaching.

« Consolidated remuneration may be fixed according to the post (PGT / TGT).

« As far as possible, candidates with qualification as per RRs of NESTS are to be considered
for engagement. If the candidates with desired qualification like B. Ed, CTET etc. are not
available, their case may be considered in exceptional and emergency situations.

« Workload of the teachers (number of periods per week) is to be assessed before engaging
guest teachers.




e Guest teachers with full time engagement may be paid remuneration as under: -

Kameofunst With qualification as per | Without qualification as per
P RR of NESTS RR of NESTS
PGT Rs.35,000/- Rs.31,000/-
TGT Rs.33,000/- Rs.29,000/-

» Guest teachers are also to be made accountable for academic performance of students.

» If CTET qualified candidates are not available for the post of TGTs, STET may also be
considered.

e While selecting guest teachers, their past performance should be given top priority. The
services of candidates with poor academic performance in the past may be dispensed
with.

» As far as possible, efforts may be made to accommodate guest teachers in the campus
itself in the interest of the students.

e If Guest Teachers could not be arranged by the State Society / EMRS, panel available with
other EMRSs or JNV / KV may be used for engaging guest teachers.

e If Guest Teachers could not be arranged by the State Society, Principals may be
empowered to arrange.

e The guest staff should be engaged, only if they commit not to seek regularization of service
on this account. The engagement order of the guest teachers to be engaged shall include
the clause that:

"The engagement is purely on adhoc basis, and the guest staff shall not claim any right
to regularization of their services on account of this engagement."

All the efforts are to be made to ensure that guest teachers are engaged on priority on or before
05.07.2025 without fail.

Compliance should be reported to NESTS HQ latest by 07.07.2025.

This issues with the approval of the competent authority.

P
o‘-%’

(Kumuad Kushwaha
Deputy Commissioner

Copy to:
1. DC Finance, NESTS for information
2. The Principal, All EMRSs- for information and necessary action.
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NESTS/NESTS-Circulars/129/2025-26 Dated: 29/08/2025
The Nodal Officers,

State EMRS Societies,
All States / UTs

Subject: Guidelines for engagement of Hostel Wardens on outsource against vacancies in
EMRSs.

Sir/Madam,

Approval of the competent authority is hereby conveyed for the guidelines for
engagement of Hostel Wardens {2 Per EMRS (1 Male and 1 Female)} on outsource against
vacancies, if any, in Eklavya Model Residential Schools (EMRSs).

2. After careful consideration, it has been decided that the eligibility and consolidated
remuneration for outsourced Hostel Wardens in EMRSs shall be as under:

A) Essential Qualification:

Four years integrated graduation degree course of Regional College of Education of
NCERT or other NCTE recognized institution in concerned subject.

OR
Bachelor’s Degree from a recognized university /institute.
B) Consolidated Remuneration: 329,200/- (per month) *

* The remuneration to the outsourced Hostel Warden may be met from the Head of Salaries,
as the post is sanctioned by DoE for EMRS.

3. The following terms & conditions for engagement may be fixed for outsourced Hostel
Wardens:

i.  The Hostel Wardens may be engaged on outsource by following due procedures laid
down in GFR Rules.

ii.  If the Hostel Wardens could not be arranged by the State Society, the State Societies
may authorize the Principal to arrange the said staff by following due procedures for
engagement.

iii.  The candidates must fulfil the eligibility criteria notified by NESTS.

iv.  The position of Hostel Warden is a full-time role, responsible for ensuring proper
supervision, safety, and welfare of the students in the hostel. Therefore, the engaged
outsourced Hostel Warden shall devote his/her time and attention towards the effective
management and administration of the hostel, and shall not undertake any other
assignment with any other organization during the period of engagement.

v.  The Hostel Warden has to mandatorily reside in the school campus and shall be
provided accommodation as conveyed by NESTS vide its letter No.
NESTS/EMRS/stateissues/100/2021-22 dated 09/10/2024 (Circular No. #60).

Continued..2..



2.

vi.  The outsourced Hostel Warden may be engaged for the Academic Year 2025-26 or till
the posting of regular staff by NESTS during the Academic Year 2025-26, whichever
is earlier.

vii.  On any account, outsourced staff will not be considered for regularisation. The
outsource staff should be engaged, only if they commit not to seek regularizations of
service on this account. The engaged outsourced staff shall sign an undertaking that:

“The engagement is purely on outsource basis, and the engaged staff shall not claim any
right to regularization of their service on account of this engagement.”

4. The duties and responsibilities of Hostel Wardens in EMRS has already been notified
vide NESTS’ letter No. NESTS/EMRS/CAC/109/2021-22/1301 dated 04/07/2024. The same

is again reiterated. The candidate who may be selected on outsource basis have to agree for the
duties and responsibilities.

6. You are, therefore, requested to kindly take necessary action for the engagement of
Hostel Wardens in EMRSs on outsource as per the qualification, remuneration, terms &
conditions mentioned above.

This issues with the approval of the competent authority.

Encl.: As above.

Yours faithfully,
- sd-
(Kumud Kushwaha)
Deputy Commissioner
Copy to:
1. PS to Commissioner, NESTS.
2. The Principal Secretary/Secretary, State Tribal Welfare Departments.
3. Principal of all EMRSs.
4. NESTS Website.
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F. No.: NESTS/EMRS/stateissues/100/2021-22 Dated: 09/10/2024
To,
The Nodal Officers,
States/UTs EMRS Societies,
(As per list attached)

Subject: Instructions for priority allotment of accommodation to the staff of EMRS — reg.

Representations are being received from EMRS staff seeking guidelines for allotment of
available accommodation to the staff.

B. In this regard, it is informed that the following order of priority shall be followed in allotment
of accommodation to the EMRS staff members:

1. Principal

2. Vice Principal

3. Hostel Warden (Female)

4. Hostel Warden (Male)

5. Staff Nurse (Female)- Essential staff on outsourcing-Shared accommodation

6. PGTs handling classes X & XII (To be nominated as House Master)

7. PwBD staff on regular basis (To be nominated as House Master)

8. Mess staff on regular basis (if mess is run by school itself)

9. Rest of the staff (House Masters will be given priority)

10. Driver and Electrician- Essential staff on outsourcing-Shared accommodation

C.  Further, it is instructed that:

1. Allotment of independent accommodation is only for regular employees posted in EMRS.

2. Wherever possible, shared accommodation may be provided to staff without family so that
more staff may be accommodated in EMRS campus

3. Essential staff like Staff Nurse (Female)/Driver/Electrician/Hostel Warden are to be provided
accommodation in the campus, even if the staff is not on regular basis. Sharing of the
accommodation should be resolved to as far as possible.

4. If the school is not operating at full capacity and there are available halls or large classrooms /
dormitories, these surplus spaces may be considered for accommodation of staff till the time
classes are not needed.

5. As per the guidelines of House System, Housemasters are to be allotted for each house to look
after the welfare of students as a loco-parent. Teachers who are provided with accommodation
in the campus are to be appointed as Housemaster. If required, the number of students to be
looked after by each Housemaster may be increased.

D. All efforts are to be taken to accommodate the staff in the EMRS campus in the interest of the

organization.
Anupam Sonalkar 7/7 ©/20 24

(Joint Commissioner)

This issues with the approval of competent authority.

Copy for information:
1. Principal Secretary/Secretary,

Tribal Development Department, All States
2. District Magistrate/Collector, All States
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F. No. NESTS/EMRS/CAC/109/202 1-22} 1304 Dated: 4% July, 2024

The Nodal Officer,
State/UT EMRS Society,
(As per list)

Subject: Duties of ‘Hostel Warden’ posted in Eklavya Model Residential Schools
(EMRSs)-reg.

With reference to the above subject, it is stated that as a part of ongoing steps to
streamline operations and enhance the management of Eklavya Model Residential Schools
(EMRSs), duties of Hostel Warden are formulated by NESTS and attached herewith for
reference and strict adherence.

The duties of the Hostel Warden are crucial in the day-to-day school operations
and to ensure effective functioning of the dormitories within EMRSs. For the purpose of
effective execution of Hostel Warden duties, the following are also mentioned for adherence
and compliance: -

a) Hostel Warden shall not be put on escorting /academic duties.
b) Hostel Warden shall not be appointed as House Master.
c) Hostel Warden are added to the House System of the school to ensure better

management of the dormitories and ensure safety and security of the students.
So, the functionaries of House System and Hostel Warden shall work in unison
to improve the functioning of the House System of schools.

d) In the absence of Hostel Warden (due to various reasons like official tour,
personal leave, on duty, non- joining, etc.,), House Masters will perform the duties
of Hostel Warden.

In this regard, it is requested to kindly disseminate the Hostel Warden duties in
all the EMRSs under your jurisdiction and ensure that the duties are adhered to. Further,
the guidelines for the House Masters will also follow shortly.

Looking forward to your kind cooperation please.

Encl :- As above.

(Anupam Sonal.kf]// 802;

Joint Commissioner, NESTS.

Copy to:

1. The Principal Secretary, Tribal Welfare Department, Govt. of State/ UTs (as per list).
2. The PS, Commissioner, NESTS for information please.




DUTIES AND RESPONSIBILITIES OF HOSTEL WARDEN IN EMRS

A. Exclusive Duties:-

1. Ensuring Cleanliness and Maintenance and upkeep of the dormitories: Hostel
Warden shall ensure that:

Housekeeping staff clean the dormitories (wash rooms, toilets, staircases,
common areas etc) twice a day.

Drains around the dormitories are cleaned on daily basis.

Appropriate cleaning materials are used by housekeeping staff in cleaning
of toilets and washrooms.

Waste generated in the dormitories is disposed twice a day by housekeeping
staff.

Dustbins are available in the dormitories.

Regular grass /bush cutting and ensuring cleanliness around the
dormitories on regular basis (Once in a fortnight).

Electrical wiring and switch boards are intact and if found faulty, get them
repaired immediately through ECP.

All basic facilities like water, electricity, fans, furniture, and bedding items
are available in the house. In the event of any shortage or malfunctioning,
he/she must report to the Principal/HM and request to address the issues.
Broken windows, doors, window panes and other M&R related issues of
Hostels should be reported to the Principal to address the issue with an
intimation to HM.

Any other related duty assigned by the Principal.

2. Safety and security of students: Following aspects of safety and security are to
be ensured by the Hostel Warden.

He/She will visit the dormitories and the surroundings on daily basis and
ensure that dormitories & surroundings are neat & clean and free from any
risk /danger, any issues/risk of danger. If present in the dormitories
/surroundings, the same should be brought into notice of the Principal/
HM for immediate action.

Keep a close watch on all the activities and movements of the students in a
residential area particularly non-academic hours i.e., own time - daily,
Sundays and holidays, and at night, and report to the HM/Principal about
any incident.

He/She will ensure locking of the dormitories when students are out of the
dormitory for different activities.

Record of visitors visiting the hostels must be maintained and submitted to
the Principal for counter signature

Any other such duties assigned by the Principal.

At AT




3.

Distribution of items of Student Entitlements:

» The JSA shall provide following items to Hostel Warden for onward

distribution to students.
%+ Dalily use items

* Bedding items

* Stationery items.

+ Uniform

* The Hostel Warden shall distribute the items to students as per schedule
and keep the records.

ol

g

Daily Routine: Following aspects of daily routine are to be ensured by the Hostel
Warden :
*» He/She must ensure that students get up in the morning as per the
schedule of the daily routine.
* He/She must ensure that students report for different activities as per the
schedule of the daily routine
¢ He/she will supervise that all students get up and sleep on time.
¢ He/She must ensure that Matrons escort the girls while going for different
activities.
¢ Lights are off of the dormitories as per schedule of the daily routine.
* Rounds are to be carried out even after the lights are off so as to ensure
security and to keep the wards away from mischief.
e« Students shall not sneak out of the dormitories.
* Any other such duties
(Principal shall assign duties to guards and housekeeping staff in a
staggered manner and put them under the supervision of Hostel Warden)

Leave to students: Following aspects regarding leave to students are to be ensured
by the Hostel Warden:
s Hostel Warden shall process the leave application of students received for
approval after recommendation of House Master and signed by the Principal
(for grant of leave to students). After approval of the leave, the Hostel
Warden shall allow the students along with an authentic escort
(parent/guardian as per record).

N D



e Hostel Warden shall maintain day-wise record of out-passed students in the
following format: -

Date | Reasons | Time Details of the student out-passed Signature
of for out- | of Name House | Class | Escort | Relation | Contact | Date of | Sign. of the
out- pass out- | of the Name | with the | No. reporting | Of the| concerned
pass/ pass | student student back Escort HM
e Hostel Warden shall provide the information of out-passed students to the
concerned House Masters on real time basis.
¢ Hostel Warden shall allow the student reporting back after availing leave,
when reported under the escort of an authentic escort (parent/guardian as
per record) and report to the concerned HM. Record of in-pass shall be
maintained in following format by the Hostel Warden: -
Date | Time Details of the student out-passed Signature
of of Name House | Class | Escort | Relation | Contact | Date Sign. of the
in- in- of the Name | with the | No. of out- | Of the | concerned
pass | pass | student student passed | Escort HM

e Hostel Warden shall provide the information of students reporting to EMRS
to the concerned House Masters on real time basis.

e Permission under medical ground to leave the school is to be done with the
recommendation of Staff Nurse and HM with the approval of Principal.

* Checking of the belongings of the students shall be done at the time of
reporting after availing leave with the support of HM (other than vacation
and break). (Students belongings shall be checked by HM when students
report after vacation /break).

6.General Duties:

e He/she should be very affectionate and polite with the children.

» He/she will attend all sort of the well-being, comfort, and happiness of the students
in the Hostel.

e He / she will work in coordination with HMs/Accountant.

e He/she will be very courteous to the parents and create confidence in them that

their child is living in a very safe and secure environment.

e To ensure that he/she is always impartial and fair equally to all the students.
¢ Interact with the children by providing regular orientation on the important aspects
of Safety precautions, guidelines, and principles to be followed.

oz~




He/she needs to be cautious of his/her own conduct, behaviour, character, habits,
punctuality, and sense of moral values at all times.

To brief the Principal immediately in order to solve any problem of the house
beyond his reach or domain.

Hostel Warden shall report to the Principal. However, Hostel Warden shall intimate
the house related issues/reports to the concerned House Masters also. House
Masters may bring into the notice of Hostel Warden the necessary M&R work and
cleanliness issues for early solution.

Principal ~shall assign duties to Housekeeping staff/matrons/guards/
ECP/gardener, etc., so that they shall perform their duties under the supervision of
Hostel Warden.

The Hostel Warden should share/ interact with counselor to ensure emotional
balance of every student of the house in coordination with HM as per the guidelines
of Principal.

Principal shall make necessary arrangements so that the system of Hostel Warden
shall work effectively in managing hostels.

Any other duties assigned by the Principal.

B. Duties shared with House Master:-

1.

2.

Interaction with Parents/Guardians: House Master and Hostel Warden shall

interact with parents visiting the school dormitories and inform them about

strength & weaknesses, adjustment issues, if any noticed by him/her about the
child.
Health Issues:

a) He/she along with Staff Nurse/HM shall ensure proper medical treatment in case
of students in the dormitories who are unwell as per Safety and Security
guidelines. Sick students may report to Hostel Warden/Staff Nurse/ HM/any
other teacher or staff whosoever is immediately available. Suitable treatment
shall be arranged immediately for the sick / injured student by the concerned
teacher/staff through Staff Nurse/HM/Hostel Warden.

b) First Aid Box/Kit shall be made available to Hostel Warden, HM, Staff Nurse and
PETs. First aid box shall be carried by the PETs during sports and games
activities.

Preventive Measures: To ensure preventive measures for the Safety and Security
of each child in his/her house at all times in accordance with the guidelines of the

NESTS under the supervision and guidance of the HM/Principal.

House-wise grievance box should be installed and opened by EMRS Grievance
Committee under the supervision of Hostel Warden

M



5. Discipline amongst Students: He/she along with the HMs is responsible for
maintaining discipline in the hostel at all times. Hostel Warden shall be included
in the disciplinary committee at EMRS level.

6. Punctuality: He/she along with the HM ensures punctuality in the daily routine
of the house from rouse to bedtime and in other organized activities.

7. Ragging /harassment: To ensure along with the HM that under no circumstances,
senior students harass/rag juniors either in the house or on the school premises.

8. Surprise Checks: Conduct surprise checks along with the HM periodically to
ensure that the students do not keep any type of undesirable articles, obscene
books, mobile phones, or electronic gadgets and check on their cash, etc.

9. Dealing with the cases of indiscipline: All cases of indiscipline and unhealthy
behaviour of the students are to be brought into notice of HM/AHM/VP and
Principal for appropriate action to be taken by Principal on the report of EMRS
Discipline Committee.

10. Issues of home sickness, anxiety, maladjustment, etc., if any, should be brought
to the notice of Principal and counselor for necessary support/ remedial action.

11. Hostel Warden will participate in happy hours conducted in the houses at night.
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